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Personality Type and Implications
Introduction
The defender personality type is considered unique because most of its qualities defy the definition of its individual characters (Parks-Leduc, Feldman & Bardi, 2015). However, this personality type possesses good analytical capabilities. On the same note, introverted individuals possess well-established people skills as well as robust social relationships. Notably, it is important to note that individuals with this personality are considered more than the sum of their parts and it is the way they employ their strengths that define who they are. 
The results in the performed personality test indicate that people with defender personality are meticulous to the extent of perfection. Even though they procrastinate, they can be depended upon to perform their tasks effectively (Opiela, 2018). Such people take their obligations individually and they consistently go above as well as work hard to exceed the set goals to make their employers happy. The fundamental challenge of these individuals is making sure that what they do is noticed. Furthermore, these people have a tendency to underplay their accomplishments and their kindness is respected. With that said, this paper addresses various results of my personality test, my leadership style as a defender, as well as my strengths and weaknesses.   
My Results
As a defender, I am considerate, loyal, as well as kind. Notably, I desire to serve as well as protect others. Specifically, defenders serve behind the scenes without demanding recognition. On the same note, I love routine and I possess good follow-through skills and I have a rich inner life and I love my private life. It is important to understand that individuals with defender personality are regarded as concrete learners. Furthermore, these individuals are drawn to subjects that are practical as well as they learn best with caring as well as organized teachers. Similarly, they are realistic, concrete, practical and live in the moment (Schurr, 2018). The test results indicate that defenders plan and they are organized. Simply put, defenders they are committed as well as dedicated in their relationships. In fact, they cherish deep connections as well as look for lifelong friendships.  
My Overall Leadership Style: Implications of my style for the kind of leader I will be or I am
It is important to note that defenders are both facilitative as well as transactional leaders. The reason is that they are committed as well as conscientious leaders. On the same note, they have an excellent mix of jobs as well as individual orientation. Similarly, they are specific as well as clear in communication goals not forgetting tasks to their reports and this makes sure that they achieve the set aims within particular conditions as well as deadlines (Tyssen, 2017). Furthermore, defenders are known to be concerned for people who are under their care and even going the extra mile for them. 
The implication of this kind of leadership is that leaders of this kind are organized as well as task oriented. In fact, these leaders have no problem accomplishing tasks as well as staying disciplined to accomplish what they have started. It is important to comprehend that once these leaders have set a schedule for their duties, they stick to that schedule as well as accomplish what they have begun (Opiela, 2018). The fundamental challenge of this type of leadership is being both efficient and effective. Notably, defenders are known to be adept at accomplishing tasks offered to them; however, they experience trouble deciding the kind of duties to be performed. The aforementioned challenge comes from a lack of a considerable vision in their lives. In this case, defenders are primarily concerned with the duties available as well as do not consider the whys of specific jobs.  
The aforementioned leadership type fits defenders because they are in a position to set the vision. Notably, it is important to understand that defenders are excellent at offering specific as well as clear instructions to their reports. Specifically, their instructions are comprehended because of their clarity and this enables defenders walk away from meetings understanding the proceedings. However, the main challenge of defenders is setting considerable goals. The reason is that defenders see as well as offer instructions that are foreseeable and tangible (Overbo, 2015). Therefore, it is clear that big dreams, as well as visions, are not their preferred language. In this case, defenders might frustrate particular people in the team who seek to comprehend the big picture to work appropriately. 
In addition, it is clear that defenders are considered excellent servant leaders. Specifically, defenders are caring, committed, as well as connected to the individuals who have been committed to their case. It is noteworthy that when individuals require help, they take part in ensuring that they give it even if the help demanded might be out of the scope of their work. Furthermore, defenders value work-family balance as well as need their staff to observe similar balance. Lastly, defenders are task oriented when controlling human and financial resources to achieve the set goals.    
My Strengths and Weaknesses and Impact of each on the peoples who report to me
Strengths 
Defenders are known to be supportive. Specifically, they are helpers as well as ready to share their skills, expertise, energy, experience, as well as time with other individuals. Similarly, they strive for a win-win situation as well as opt for empathy rather than judgment. In addition, this kind of people are patient and reliable. In particular, they are careful as well as meticulous and they are ready to take concrete approach as well as bending with the requirements of the prevailing situation to accomplish their objectives. It is important to understand that defenders are imaginative as well as observant. Notably, the aforementioned quality is recognized as an accessory to empathy and is in a position to observe other people’s emotional state as well as observing things from their view (Schurr, 2018). On the same note, these individuals are enthusiastic. In this case, they take all the support, imagination, as well as reliability as when the goal is right and apply it what they believe makes a difference in individuals’ lives. Similarly, defenders are known to be loyal as well as hard working. In particular, they form an emotional attachment to the concepts as well as organizations they have dedicated themselves.      
Weaknesses 
Defenders are considered humble and shy. On the same note, they take things too personally. In particular, they have trouble differentiating between individual and impersonal situations. Similarly, defenders repress their feelings. They are private as well as sensitive; therefore, internalizing their feelings a considerable deal. On the same note, these individuals overload themselves. Specifically, defenders have a strong sense of duty as well as perfectionism and when they combine this with their emotional conflict, they create a situation that overloads themselves (Overbo, 2015). On the same note, these individuals are reluctant to transform. It is unfortunate that the aforementioned weakness facing them is difficult to address. The reason is that defenders value conventions as well as history. Finally, yet importantly, defenders are too altruistic. In this case, defenders are good-natured individuals and warm; therefore, willing to let things slide to ensure that the available solution is right. Consequently, they are ready to take a burden of other individuals while their troubles are unsolved.   
What surprised me about my results?
I was surprised that the defender personality is unique because most of their qualities defy the definition of their personal traits. In particular, I understood that possessing the feeling contributes to good capabilities. On the same note, I realized that having well-established individual skills and considerable social relations are vital for defenders. In spite of the fact that defenders are judging, they are receptive to transform as well as come up with new concepts. I was surprised to understand that individuals with defender personality are more than the sum of their parties and the manner in which they utilize their strengths define them. On the same note, even if they procrastinate, they are can be relied on to get the job done. Furthermore, I came to realize that they take their responsibilities personally and they strive to exceed the set goals and objectives.  
Conclusion
Overall, defender personality is unique because most of its qualities defy the definition of its individual characters. It is evident that defenders have unparalleled features that other individuals do not have. In particular, they have a tendency to have a tendency to underplay their accomplishments and their kindness is respected (Parks-Leduc, Feldman & Bardi, 2015). On the same note, the main challenge facing these individuals is that they want to be effective as well as efficient. 
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